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WHO WE ARE



¡First name
¡Your pronoun for now
¡A lens that filters the 

world for you

WHO WE ARE 



¡Think of a time that you contributed to making 
an environment or situation more inclusive.

§What did you contribute to creating this 
moment? 
§What did you do that was less successful?
§How were you able to persuade other invested 

individuals to make changes?

WHO WE ARE



¡Humility/Competence
¡Impact of Whiteness
¡Intersectionality
¡Models of Change
¡Becoming Anti-racist

LEARNING RESOURCES



¡“Cultural Humility Versus Cultural 
Competence: A Critical Distinction In Defining 
Physician Training Outcomes In Multicultural 
Education”
¡Melanie Tervalon, MD, MPH, Children’s 

Hospital Oakland. Jann Murray-Garcia, MD, 
MPH, University of California, San Francisco
¡Journal of health Care for the Poor and 

Underserved; May 1998; 9.2; ProQuest 
Medical Library p.117

HUMILITY / COMPETENCE



¡A lifelong process

HUMILITY ~ COMPETENCE



¡Continuous self-reflection and self-critique

HUMILITY ~ COMPETENCE



¡Awareness of inherent power imbalances

HUMILITY ~ COMPETENCE



¡Flexibility to let go of certainty

HUMILITY ~ COMPETENCE



¡Get out of the way of them telling their story

HUMILITY ~ COMPETENCE



¡Expertise can lay outside of established centers 
(academic medical) and even outside of 
assumed systems of validity (Western 
medicine)

HUMILITY ~ COMPETENCE



¡“showing up: how we see, speak, and disrupt 
racial inequality facing survivors of domestic 
and sexual violence”
¡Zoe Flowers and Tonya Lovelace, Women of 

Color Network, Inc. Camille Holmes, CDH 
Consulting. Lisalyn Jacobs, Erika Sussman, and 
Sara Wee, Center for Survivor Agency & Justice. 
Mona Muro, Texas Council on Family Violence
¡A report on From Margins to Center Listening 

Sessions, an initiative of the Racial & Economic 
Equity for Survivors Project (REEP)

IMPACT OF WHITENESS



¡Working definitions
§Racial Equity
§Survivor of color
§Womyn of color
§People of color

IMPACT OF WHITENESS



¡Working definitions

§Margins
§Justice
§Racism
§Microaggressions

IMPACT OF WHITENESS



¡Racial inequity is real.

IMPACT OF WHITENESS



IMPACT OF WHITENESS



¡People are afraid to talk about it.

IMPACT OF WHITENESS



FOR PEOPLE OF COLOR:
¡What story can you share of a time you felt fully 

served, empowered, and/ or addressed as a 
survivor of color?

FOR WHITE PEOPLE:
¡What story can you share (an example) of a time 

your whiteness impacted and influenced survivor 
experiences? 

FOR ALL:
¡What do you want more of? 
¡What do you need more of?

IMPACT OF WHITENESS



¡Showing up for conversations about race.

IMPACT OF WHITENESS







¡ Innovative practices

IMPACT OF WHITENESS



¡“Mapping the Margins: Intersectionality, 
Identity Politics, and Violence Against Women 
of Color” Kimberlé Crenshaw

¡“Demarginalizing the Intersection of Race and 
Sex: A Black Feminist Critique of 
Antidiscrimination Doctrine, Feminist Theory 
and Antiracist Politics Kimberlé Crenshaw
University of Chicago Legal Forum 1989 1:8

INTERSECTIONALITY



¡ “…a term coined by Kimberle ’ Crenshaw, “to address multiple 
failures in law, rhetoric failure, and political failure within in 
feminism and anti-racism. Originally in the context of 
employment discrimination it was to draw attention to the 
many ways Black women were being excluded from 
employment in industrial plants and elsewhere that were 
segregated by both gender and race. [It is] meant to draw 
attention to the way Black women ’s experience, sometimes 
distinct experience, of gender discrimination was buried under 
the experiences of white women and black men ’s sometimes 
distinct experience of race. It is not mistakenly about 
multiple identities, it is not primarily about identity. It is 
about how structures make certain identities the 
consequence of and the vehicle for vulnerability.”

¡ W O W  2 0 1 6

INTERSECTIONALITY



The exploration of connections between sexism and racism experienced by black 
women are called intersections.  Kimberle’ Crenshaw (1989) explains: Black 
women can experience discrimination in any number of ways and that the 
contradiction arises from our assumptions that their claims of exclusion must be 
unidirectional. Consider an analogy to traffic in an intersection, coming and going 
in all four directions. Discrimination, like traffic through an intersection, may flow 
in one direction, and it may flow in another. If an accident happens in an 
intersection, it can be caused by cars traveling from any number of directions and, 
sometimes, from all of them. Similarly, if a Black woman is harmed because she 
is in the intersection, her injury could result from sex discrimination or race 
discrimination. (p.63)



MODELS OF CHANGE



BECOMING ANTI-RACIST



¡Actively seeking out experts and authors writing 
from the margins. This takes time.

CONTINUING EDUCATION



¡Listen to and invite disagreement and 
discussion. This takes time.

CONTINUING EDUCATION



¡Practice “sitting with” discomfort and “listening 
into” disagreement and “not being the expert.” 
This takes time.

CONTINUING EDUCATION



¡Model inclusive discussion and meeting 
strategies. This takes time.

CONTINUING EDUCATION



¡Engage in continuous self-reflection and self-
critique. This takes time.

CONTINUING EDUCATION



¡Budget time to do things differently and with 
equity.

CONTINUING EDUCATION



QUESTIONS


